
 

International Journal of Innovative Research in Engineering & Management (IJIREM)  

ISSN: 2350-0557, Volume-8, Issue-6, November 2021  

https://doi.org/10.55524/ijirem.2021.8.6.157 

  www.ijirem.org 

Copyright © 2021. Innovative Research Publications. All Rights Reserved                                                                     721 

 

Issues, Trends, and Implications in Management 

Education in India 
Suchitra 

 Associate Professor, Department of Agri-business Management,  

Vivekananda Global University, Jaipur, India 

Email Id- suchitra@vgu.ac.in 

 

 

ABSTRACT- Management education is regarded as 

elitist since it attracts young men and women who are 

usually driven by the advantages of management 

education. In India, higher education, especially 

management education, is exploding in terms of the 

number of schools offering management education, often 

known as Business Schools. After the financial turbulence 

in the United States and the case of Satyam in India, this 

essay aims to analyze the present situation of management 

education in India. This research also examines 

contemporary trends in management education in India, 

with the goal of determining the influence management 

education has on India's industry and people. It also intends 

to investigate new issues in management education and to 

provide possible strategies and policies for enhancing 

management education in India. Because there hasn't been 

much study done in this area, this article will fill a gap in 

the present literature. 
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1. INTRODUCTION 
The management education might be followed as far as 

possible back to the eighteenth century. The management’s 

instruction has developed fundamentally from the 

eighteenth century to the twenty-first century. In India, the 

managements instruction is for the most part founded on 

Western administration hypothesis and practice [1], [2]. 

The managements schools some of the time take ends from 

Indian legends, shastras, and rehearses. It's actually quite 

significant that administration rose up out of fundamental 

disciplines like as reasoning, brain research, financial 

matters, bookkeeping, software engineering, arithmetic, 

measurements, and modern designing[3]–[6]. The 

management’s instruction is viewed as world class in 

India. Young fellows and ladies are frequently attracted to 

the managements instruction not on the grounds that they 

need any information, openness, or involvement with 

request to deliver something extraordinary and along these 

lines accommodating to society, but instead as a result of 

the great results related with the board schooling[7].  

In the twenty-first century, India's educational system 

underwent a significant transformation. The liberalization, 

privatization, and globalization processes have not only 

replaced old approaches with more efficient professional 

approaches, but have also created new age courses in 

response to industry need, which have more economic 

worth in today's time. Management education is one of 

those that has taken on a new dimension as the world has 

changed. Initially, marketing, finance, and human resource 

management were considered to be functional areas of 

management, but today's management education 

encompasses a much broader range of topics, including 

operations, information technology, international business, 

supply chain management, and retail, to name a few[8]–

[10].  

India has experienced continuing expansion in this field of 

education as a result of the increased need for professional 

management graduates. As a result, management 

education has become one of the most in-demand degrees 

today, and the private sector has made significant 

investments in the Indian management environment. 

Management education is relatively young in India; with 

the establishment of the IITs, there was a strong desire for 

equivalent management schools. Management education 

in India started with the establishment of the Indian 

Institute of Management soon after independence. Since 

then, a slew of new discoveries, challenges, worries, and 

ramifications have emerged. In recent years, the Indian 

educational system has experienced quick, dramatic, and 

ever-revolutionary transformations, and it has been 

suggested that information and knowledge generation, 

rather than technology, would play a significantly larger 

role in future management education [11].  

He went on to claim that knowledge, intellect, and ideas 

will support people rather than food and automobiles. 

Because mankind's existing consuming habits can only 

take him so far in its progress, a fundamental shift in 

management education is both necessary and inescapable. 

As a consequence, during the next decade, we will witness 

a change in the focus of businesses and management 

systems. As a consequence, in order to establish an 

acceptable management education system, it will be 

necessary to anticipate and study some of their outlines as 

early as possible. It was highlighted that values are of the 

utmost importance and are inextricably linked to all types 

of education. Management education should produce 

persons with such a value orientation that they can change 

the attitude of the people they manage toward work and 

each other by exhibiting committed hard work in a spirit of 

service, assuring a high quality of life and a high quality of 

work life[3], [4]. 

Action learning is emphasized in management education 

because management institutions are often reprimanded 

for focusing more on theory and quantitative analysis 

while disregarding interpersonal interactions and 

quantitative discoveries. Because of globalization and 

technological improvements, it is often said that 



 

Issues, Trends, and Implications in Management Education in India 

 

Copyright © 2021. Innovative Research Publications. All Rights Reserved                                                                     722 

 

management education ought to be experience-based, 

interactive, problem-oriented, and transformed by 

feedback, and action learning achieves this purpose. The 

significance of management education in enhancing a 

country's knowledge base has been underlined, 

necessitating a market-oriented examination of 

management education and the adoption of a strategic 

strategy to improve overall business education with global 

market needs. According to the paper, internationalization 

of management has been supported in a variety of ways, 

including curricular challenges, research efforts including 

both relevant content and outlets, and management 

development programs [12].  

It appears to be that instructive establishments and 

supplemental administration schooling suppliers have no 

choice except for to adapt to the worldwide cutthroat 

situation was of the assessment that administration training 

in India was at a fork in the way. With the start of the new 

century, there has been extraordinary improvement in 

administration establishments; to refresh their capabilities, 

monetary independence will be basic, as will scholastic 

independence. In his exposition, he guarantees that when 

India acquired autonomy, a one of a kind blend of 

occasions, individuals, and government arrangements met 

up to professionalize the executives instruction in the 

country. A few administration establishments emerged as 

an outcome of this surprising interchange during the 1950s 

and 1960s. Right around fifty years have passed since the 

principal organization for giving administration instruction 

was laid out, and the executives schooling has seen 

sensational and progressive changes over the course of this 

time [13]–[15].  

The management instruction is better perceived as an 

interaction rather than an educational program with two 

objectives: initial, an adjustment of job conducts, and 

second, the effective effect of individual rehearsing 

administrators on their associations. In the present India, 

the management instruction has assumed the 

characteristics of a product, which can be bought and sold 

in commercial centers like different wares. Administrators 

are sought after in the present market in each industry[16]. 

Consistently, India requires an enormous number of people 

to be instructed in business and the executives, and the 

need is relied upon to proceed later on years. Be that as it 

may, regardless of whether the interest is for what they 

have been instructed is a cause of stress. Quality has turned 

into a need in administration instruction[17].  

2. DISCUSSION ON IMPLICATION 

RELATED TO MANAGEMENT STUDY 
To make India the world's scholarly capital, we should lay 

out a powerful environment that will advance excellent 

administration instruction establishments and make an 

endeavor to rejuvenate the executives schooling. The 

public authority has made strides in such manner by 

conceding association to seven extra IIMs, bringing the 

complete number of top administration schools to fourteen. 

In India, 11 IIMs are currently functional in Ahmedabad, 

Bangalore, Lucknow, Kolkata, Indore, Kozhikode, 

Shillong, Tiruchirappalli, Ranchi, Raipur, and Rohtak, 

with the leftover three to be laid out in J&K, Uttarakhand, 

and Rajasthan. Aside from IIMs, the executives instruction 

is given by college divisions nearby, related schools of 

colleges in a similar area, or the entire state, and as of late 

specialized establishments have been doled out this 

obligation. Moreover, AICTE-supported independent 

establishments, colleges with far off instruction projects 

and open enlistment, like IGNOU, Delhi University, 

Kurukshetra University, ICFAI, and others, give the 

executives courses. A few respectable establishments and 

colleges additionally offer a three-year low maintenance 

evening personnel program for working administrations. 

The management xecutives’ instruction is additionally 

given by unfamiliar establishments that have organizations 

in India and those that have understudy trade programs 

with restricted time concentrate abroad. New private 

colleges, like ICFAI, Amity, and others, are jumping up 

the whole way across the country. 

The Western business world is fixated on functional 

productivity rather than viability. The present 

organizations put a more noteworthy accentuation on 

execution than on authoritative reason, which might be the 

fundamental reason for the profound quality issue, 

administration challenges, and messy corporate resident 

direct in the worldwide setting. The monetary emergency 

in the United States, as well as the Satyam occasion in 

India, have raised worries about administration instruction. 

The possibility of the 'financial man' and the guideline of 

'individual greatness' are fundamental to Western 

administration instruction. The monetary emergency was 

brought about by financial man's self-centeredness and 

advantage, which is an immediate outcome of the manner 

in which the executives instruction is conveyed. In India, 

contemporary administration instruction centers for the 

most part around results, with insignificant accentuation 

intentionally. It furnishes young fellows and ladies with 

the capacity to make wealth however not with the capacity 

to appreciate and share that flourishing. It motivates 

individuals to accomplish their objectives, no matter what 

the techniques they use. The reactions evened out at the 

executives instruction for the most part community on two 

cases: first, that the emergency was brought about by 

administrators instructed in business colleges who didn't 

give sufficient consideration to social obligation, morals, 

and administration; and, second, that a few speculations or 

models educated at the board schools, for example, the 

head specialist model, could be considered answerable for 

the emergency. Then again, the Satyam occurrence has 

started new discussion and constrained examinations like 

Satyam versus Enron, PWC versus A.C. Nielson, and 

Ramalinga Raju versus Kenneth Lay, raising doubt about 

the business discernment and morals of administrations. 

The educational program of business colleges and the 

management exploration will adjust later on. Future review 

will zero in on determination and expectation, which will 

help with the clarification and counteraction of future 

worldwide financial implosions. Moreover, the 

significance of showing business in a worldwide point of 

view will be worried. At the point when an enormous 

economy experiences issues, the impacts are felt from one 

side of the planet to the other. Creating economies, like 

India, obviously need the consideration and experience of 

business college educators. The meaning of socially 

dependable and legitimate conduct ought to be totally 

energized and accentuated in business instruction. In the 

present quick moving corporate world, the management 

instruction is basic. Associations have observed it trying to 

flourish in the cutthroat world because of the quick pattern 
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of globalization and innovative turns of events. As an 

outcome, the worth of the executives instruction has risen 

significantly. In India, there are around 2000 B-schools 

where understudies spend an enormous sum with 

expectations of getting their optimal occupation in the 

wake of completing their certification. With the exception 

of a couple of world class B schools, these business 

colleges can't put the greater part of their understudies. 

This is a significant issue, and there are assortments of 

causes behind it. These variables might be ascribed to 

instructive establishments, understudies looking for 

schooling, and affiliating specialists. Both the 

establishments that give instruction and the understudies 

who get it have diminished in quality. There are 

fundamental issues with the nature of understudy 

commitments. Moreover, since most conventional schools 

spend under 10% of their benefits on genuine scholastic 

conveyance, there are fundamental issues of scholarly 

conveyance quality. Notwithstanding putting resources 

into school foundation and beginning costs, most school 

proprietors stress over not having the option to have 

satisfactory permission. Those that can fill limit 

acknowledge each and every individual who applies, 

bringing about low information and terrible arrangements. 

Business colleges adopted a proactive strategy to making 

changes with the foundation of a rating framework for 

business colleges, zeroing in for the most part on item 

advancement, bundling, and advertising. As indicated by 

an exploration on administration instruction, there will be 

an essential change in business college item contributions 

from traditional MBA projects, and the executives 

schooling patterns recommend that information creation is 

turning out to be more understudy focused. As an outcome, 

various changes will happen, like expanded contact 

between industry, understudies, and educators. Because of 

the expanding need for the executives instruction, it is 

apparent that it will become one of the main sorts of 

advanced education. Business colleges, it has been said, 

should focus on exploration to resolve issues of long haul 

importance and foster educational program that can really 

instruct understudies to be effective in rehearsing the 

calling assuming they are to make due. With the exception 

of colleges, the AICTE is the authority association that 

perceives the executives establishments. In India, not at all 

like different countries, where authorization is finished 

specific courses, acknowledgment is conceded to entire 

establishments rather than explicit courses. In India, 

conveniences, personnel, and foundation are utilized to 

decide acknowledgment. India requires an expert 

association to authorize the management schools. 

Certification should be associated with the expansiveness 

of the contribution and interaction direction of business 

colleges, which is best achieved by an expert association. 

The rating technique will be more straightforward on the 

off chance that it is authorize by an expert association. 

Authorization ought to include a survey of the school's 

motivation and its own essential arrangement for further 

developing educational program and preparing educators. 

Authorization should be a consistent interaction that 

prompts progressing quality improvement, which might 

prompt expanded competition among business colleges. 

An agreement based way to deal with accreditation in a 

joint effort with key partners is a prerequisite for changing 

administration instruction. Expanded customization of 

projects is one of the fundamental advancements in 

administration instruction. Authorization should consider 

how much projects might be modified. In the Indian 

setting, assuming authorization is to prompt genuine 

enhancements in administration rehearses, all things 

considered, Indian Business Schools, a multi-boundary 

benchmarking framework that can be utilized to grade 

Business Schools, as most magazines accomplish for their 

rating reasons, is required. The Indian government is in 

like manner moving toward this path, and it has offered an 

unmistakable expression about its obligation to instructive 

greatness. The University Grant Commission has 

additionally settled execution based principles for 

instructors' assessments, with research work getting 

equivalent weight. Subsequently, more noteworthy 

exploration and information creation are energized. In 

India, the substance and conveyance of the course, which 

are the soul and heart of any program, have gotten little 

consideration. Setting plan and subject conveyance 

modalities should be underscored in administration 

instruction. For each subject, point by point inclusion 

should be arranged, with extraordinary accentuation paid 

to the subjects to be instructed and the way of 

conveyance[18]–[22]. 

In India, the executives instruction presently can't seem to 

be contextualized, which might be achieved by means of 

models, activities, encounters, and sharing. This will 

require Indian business associations' availability to trade 

assets for case arrangement, issue addressing, and 

reproductions custom fitted to their specific business 

settings. The executives instruction should incorporate a 

component of hands on preparing since the board is a 

training focused region. This will require a blend of 

thoughts, models, and activities, as well as a change in the 

manner in which the management instruction is conveyed. 

It centers around thought maintenance rather than 

understanding, learning, and application. More spotlight 

on the application part is required, which might be 

achieved by including contextual investigations, pretends, 

and reproduction. Working in groups and dealing with the 

assets of a group is a significant piece of the management 

instruction. This segment covers an assortment of subjects 

connected with the executives instruction overall and the 

board schooling in India explicitly. The management 

instruction in India has not developed to address the issues 

of the business, and suitable measures should be made 

before the holes develop excessively. In this part, we will 

talk about a few creating issues in Indian administration 

instruction that might assist us with shutting the hole and 

make administrators that address the issues of industry and 

society, as well as respond to the challenges that emerge 

with the elements of internationalization. Different boards 

of trustees have suggested enhancements in administration 

instruction, however no critical changes have 

happened[23]–[25]. 

The All India Council for Technical Education and its 

branch-off, the Board of Management Studies, a. 
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3. CONCLUSION AND IMPLICATION 
In the previous sections, we looked at the present situation 

of management education in India, but also trends as well 

as concerns. As a consequence of all of this, management 

education seems to be more important in the "global era" 

than it has ever been. The ultimate goal of management 

education is for it to become more practical and industry-

oriented. This is because breakthroughs and lessons based 

on theory are unhelpful in real-life situations when a 

management issue arises. To bridge the gap between 

business needs and academic curriculum, management 

education must be comprehensive, targeted, and tailored, 

with an emphasis on attitude, corporate awareness, 

grooming, and the development of management 

competencies. Invite top industry personalities to offer 

lectures and ensure that students are engaged in genuine 

industry projects to increase industry participation. 

Student-centered learning promotes improvement in all 

areas, including analytical reasoning, lateral thinking, and 

case study solutions, among others. Mentoring and career 

guidance should be offered. Although most business 

schools claim to have it, this is only a courtesy. If India 

wants to really extend its image on the global arena, 

institutes, businesses, and the government must 

collaborate to improve the quality of management 

education in the country. 
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